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Program Disclosures

Does the program or institution require students, trainees, and/or staff

(faculty) to comply with specific policies or practices related to the Yes
institution’s affiliation or purpose? Such policies or practices may include, but -
are not limited to, admissions, hiring, retention policies, and/or requirements X No

for completion that express mission and values.

If yes, provide website link (or content from brochure) where this specific information is presented:

NA




Internship Program Admissions

Briefly describe in narrative form important information to assist potential applicants in assessing
their likely fit with your program. This description must be consistent with the program’s policies on
intern selection and practicum and academic preparation requirements:

Park Center, Inc. which falls under the umbrella of Parkview Behavioral Health Institute, an entity of
Parkview Health offers a generalist training from a Practitioner-Scholar model. We are a community
mental health facility that offers exposure to clients across the life span both in town and in our rural
areas. This population includes seriously and emotionally disturbed children and adolescents
and their families, seriously and persistently mentally ill adults from early adulthood to
geriatric, those suffering from addiction and individuals and families with less serious
problems. Treatment settings include outpatient, inpatient, group home, home-based, and
outpatient and inpatient addiction services.

Treatment modalities include group, individual, couples, and family therapy. Psychological
testing, consultation with medical services and case management services are important
modalities of assessment and connection with multiple disciplines as well. Theoretical
orientation of the internship staff is varied including CBT, DBT, psychodynamic, attachment driven/
object relations, existential, and positive psychology.

Does the program require that applicants have received a minimum number of hours of the following
at time of application? If Yes, indicate how many:

Total Direct Contact Intervention Hours Yes Amount: 600

Total Direct Contact Assessment Hours NA Amount: NA

Describe any other required minimum criteria used to screen applicants:

Internship (Residency) applicants must have a significant interest in clinical practice with a
diverse population, beginning to intermediate level clinical skills, strong commitment to the
professional practice of psychology, and a substantial background in psychological testing and
evaluation including coursework and practicum. Additional prerequisites include:

e A master’s degree in a behavioral health discipline (e.g. psychology, social work, mental
health counseling)

e A minimum of 600 intervention hours

e Completion of coursework or a seminar or workshop on administration and
interpretation of the Rorschach. Experience administering the instrument with actual
clinical populations is preferred.

e |f you match with Park Center, Inc. Behavioral Health Institute, in accordance with the
organizations policy, at the beginning of Internship (Residency) the Intern (Resident)
must submit to a urine drug screen prior to the first workday of Internship (Residency).

e A clean driving record.




Financial and Other Benefit Support for Upcoming Training Year*

Annual Stipend/Salary for Full-time Interns 28,163.98
Annual Stipend/Salary for Half-time Interns NA
Program provides access to medical insurance for intern? Yes ‘ No
If access to medical insurance is provided:

Trainee contribution to cost required? Yes No
Coverage of family member(s) available? Yes No
Coverage of legally married partner available? Yes No
Coverage of domestic partner available? Yes No
Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 226.20
Hours of Annual Paid Sick Leave 0

In the event of medical conditions and/or family needs that require extended

leave, does the program allow reasonable unpaid leave to interns/residents in

excess of personal time off and sick leave? Yes No

Other Benefits (please describe):

Lincoln Retirement Savings Plan, Multiple all staff trainings, The organizations liability Insurance,

Fitness Facility, Indefinite retention of intern material for future verification/reference

*Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table




Initial Post-Internship Positions
(Provide an Aggregated Tally for the Preceding 3 Cohorts)

2019-2022

Total # of interns who were in the 3 cohorts 9

Total # of interns who did not seek employment because they
returned to their doctoral program/are completing doctoral degree 0
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Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented in
this table should be counted only one time. For former trainees working in more than one setting,
select the setting that represents their primary position.




